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Equalities and diversity policy - Battle Memorial Hall 

Approved by: Trustees Management Committee 2025 (this policy replaces the 

document ‘Equal opportunities statement and guidelines on employment practice 

2017’).  

Review date: 2027 

Purpose and scope 

Battle Memorial Hall is committed to promoting equality, diversity, and inclusion in all 

aspects of its work. We celebrate the diversity and are committed to creating an 

environment where everyone feels welcome, respected, and able to take part in 

activities. 

We believe that diversity strengthens organisations and communities. By drawing on 

the talents, experiences, and perspectives of people from all backgrounds, we can 

better serve the community, make fairer decisions, and facilitate the provision of 

inclusive and creative activities by a range of hirers. This policy applies to: 

• Governance and trustee recruitment 

• Employment  

• Hiring of rooms and facilities 

We aim to serve all members of our community with fairness, dignity, and respect, 

and ensure our practices reflect the values of inclusivity and accessibility. Trustees, 

staff, and hirers are expected to uphold this policy.  

The Equality Act 2010 informs this policy. We uphold the protected characteristics 

outlined in law (age, disability, gender reassignment, marriage and civil partnership, 

pregnancy and maternity, race including colour, nationality, and ethnic or national 

origins, religion or belief, sex, sexual orientation) and seek to remove barriers to 

participation. 

This policy complements our Harassment and Bullying Policy, Campaigning and 

Political Activity Policy, and Complaints Policy which support our approach to 

ensuring respect, fairness, and neutrality. 

Trustees and governance 

The Hall’s Committee of Trustees has a key role in ensuring inclusion is at the heart 

of our organisation. We value diverse perspectives in our governance and will: 

• Encourage applications that will increase our skills mix and diversity of 

representation 

• Ensure trustee recruitment is transparent and inclusive 
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• Provide induction, including policy awareness, and ongoing support to enable 

full participation 

Employment  

We are committed to fair recruitment, development, and support of staff. We will: 

• Ensure job descriptions, person specifications and advertisements are 

inclusive and accessible, and selection is based on competence 

• Make reasonable adjustments during recruitment and employment 

• Foster a respectful and inclusive working environment 

Room hire and use of facilities 

We aim to hire the Hall’s rooms to provide diverse activities consistent with the 

constitutional objective to provide a space for meetings, education, recreation and 

leisure time activities that improve the conditions of life. We will: 

• Treat all room hire enquiries equitably 

• Ensure our terms and conditions prohibit discriminatory behaviour. The 

premises are not to be used for events or activities that promote hatred, 

discrimination, or exclusion. 

• Seek grants to prioritise improvements to our facilities to increase 

accessibility, recognising the constraints of our historic building 

Accessibility and improvement 

We recognise that full inclusion requires physical, sensory, and social accessibility. 

While the Hall offers a range of accessible facilities, the building also presents 

challenges and opportunities improvement.  We will work collaboratively with users 

to understand and accommodate diverse needs.  

We are committed to: 

• Seeking grants and funding to improve access, sound systems, lighting and 

heating etc. that benefit all, with particular regard to people with disabilities or 

health conditions 

• Consulting with hirers and visitors to inform priorities 

• Communicating clearly about available facilities and limitations 

 

 

 


